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Of the 8 member companies that have both internal and external DEI policies, 6 explained the
differences and similarities between the two.

Internal External

General to apply to public and
shareholders

DEl-focused working groups and
training programs

Transparency across management

Board succession planning

CAFIl Members A3 b who participated in the survey have an active (in use) DEI
strategy and/or framework that share six overarching DEI goals.
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Of the 13 member companies that completed the survey, 11 indicated that their company has
ESG policies, procedures, and practices in place. 1 member company indicated it was unsure if
it had any ESG initiatives while another indicated that it did not have any.

All 11 companies share the following ESG commitments:

DEI policies.

Member DEI Suggestions for CAFII

Suggestions

Better engagement with diverse communities within member companies.

Create tools or resources to support members’ efforts related to DEI programs and
training.

Hold member companies accountable for DEI commitments, including succession
planning. This can also include identifying areas of weakness in the insurance sector
regarding DEI.
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The member companies were asked who is responsible for implementing and executing their DEI

initiatives.
Upper Management
Specific Committees and/or Individuals
Shared Responsibility
HR
All 13 members 0 1 2 3 4 5 6 7

_indicated that they
have company-
specific DEI working
groups.

All 13 member companies indicated that their company considers DEI when
determining its Board succession planning.

11 companies explained that DEI is factored into the formal recruitment process,
the proactive and adaptive succession planning at all levels, and all talent
retention.

The majority of the companies have a DEI target (percentage-based) for 2024 or
2025. This is often Board-focused, however, it can and does extend to executive
leadership below the Board.
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All13 bers indi d that their

DEI-Specific Tracking Committee
Internal Data Collection

HR Efforts

Combined Approach

1y tracks and its DEl initiatives. Below is a breakdown of who is
responsible for tracking.




