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Of the 13 member companies that completed the survey, 11 indicated that their company has

Suggestions

Status

Ongoing

ESG policies, procedures, and practices in place. 1 member company indicated it was unsure if
it had any ESG initiatives while another indicated that it did not have any.

All 11 companies share the following ESG commitments:

While CAFII has made excellent strides in its DEI objectives, this is a continual
commitment that needs to be embedded across all levels and initiatives. DEI is not
a to-do list; it is something that needs to be woven into CAFII's culture.

Therefore, CAFII continuously strives to ensure it meets both the Association’s
and its members’ DEI objectives.




